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TENTATIVE AGREEMENTS

9/3/25


COLLECTIVE BARGAINING NEGOTIATIONS

BETWEEN

DLP MARQUETTE GENERAL HOSPITAL, LLC d/b/a UP HEALTH SYSTEM MARQUETTE

AND

MICHIGAN NURSES ASSOCIATION / MARQUETTE ANCILLARY STAFF AND TECHNOLOGISTS (MAST)

(Technical Employee Unit)

The following constitute Tentative Agreements between DLP Marquette General Hospital, LLC d/b/a UP Health System Marquette (the “Hospital” or “Employer”) for a new collective bargaining agreement between the Hospital and the Michigan Nurses Association (the “Association”).  These Tentative Agreements will become effective upon acceptance by the appropriate representatives of the parties or on such other date as may be agreed upon by the parties


[bookmark: _Toc126141923][bookmark: _Toc126142291]– RECOGNITION CLAUSE
Pursuant to the provisions of the National Labor Relations Act, as amended, (hereinafter the “Act”), and in accordance with the Certification of Representative in Case 18-RC-276214, the Hospital hereby recognizes the Association as the exclusive bargaining representative of the employees in the following described unit:

Unit: All full-time, regular part-time, and per diem technical employees employed by the Employer at its facilities located in Marquette, Michigan at 850 W. Baraga Avenue and 1400 West Washington, 580 W. College Avenue, and 427 W. College Avenue in the following classifications: CT Radiographers; Histology Technicians; Histology Technologists; Lead Cardiovascular Technicians; Cardiovascular Technicians I and II; Holter Monitor Techs; Lead Holter Monitor Techs; MRI Radiographers; Senior Cardiovascular Technician; Neurophysiology Technicians I and II Techs; Neurophysiology Tech Trainees; Laboratory Specialists; Laboratory Lead Technician; Lead Lab TechnologistLaboratory Lead Technologists; Electrocardiographers; Nuclear Medicine Technologists I and II; Respiratory Therapists; Advanced Pharmacy Technicians; Pharmacy Technicians; Surgical Technicians; Senior Surgical Technicians; Senior Surgical Technologist/DaVinci Coordinators; Registered Sonographers; Radiographers; Medical Laboratory Technicians; Medical Technologists; Mammographers; Exercise Physiologists; Radiation Therapists; Special Procedure Radiographers; Echo Cardiographers; Registered Vascular Technologist; Endoscopy Technologists; Interventional Radiology Technologists; Lead Special Procedure Radiographer; Lead Interventional Radiology Technologists; and Cytotechnologists; and Cytogenetics Technologists, but excluding all non-technical employees, confidential employees, guards and supervisors as defined by the Act, and all other employees.

If any new position is established in which technical employees are employed by the Hospital, the Hospital will provide 30 days’ notice and, upon request by the Association, meet to determine whether such classification(s) should be included in the bargaining unit.  Should the parties disagree, either party may have the option of seeking to have such issue resolved by the National Labor Relations Board.


[bookmark: _Toc126141924][bookmark: _Toc126142292]– RECOGNITION OF THE HOSPITAL’S RIGHT TO MANAGE
2.1	The Association recognizes and agrees that Management has the right to govern all aspects of operating the Hospital and to direct its entire work force at all times, provided, however, that such right shall not be construed as authorization to violate any provision of this Agreement. The Association agrees it will not disrupt or interfere with the sole and exclusive right and responsibility of Management to manage and operate the Hospital. Generally, this includes, but is not limited to the right to: hire, suspend, discipline, discharge, promote, demote, assign (transfer of over a 60-day duration shall be with the mutual consent of the technical employee); layoff, recall or relieve technical employees; determine the number of shifts, the number of days in the workweek, the hours of work, and the number of employees to be employed by the Hospital at any time; determine the methods and schedules of all operations and services; set standards of professional conduct, productivity and performance; determine what work will be performed and when, where, how and by whom it will be performed; subcontract work; determine by interview, performance, written test or other generally accepted methods or procedures the ability, aptitude, skill level and qualifications of technical employees for assignment to, employment in or promotion to, the various positions and job classifications; enforce and maintain discipline and efficiency among technical employees; determine the nature, scope, and type of facilities, equipment and services provided by the Hospital and alter and install new facilities and equipment; and extend, maintain, change or terminate operations and services. Except as expressly limited by a specific provision of this Agreement, the Employer retains all rights which pre-existed this Agreement.

2.2	Further, the Association recognizes the Hospital’s right to publish policies, rules, and regulations governing the technical employees and others using the Hospital, and to revise, change, or institute new policies, rules, and regulations not inconsistent with the express terms of this Agreement. The Hospital agrees to furnish to a designated representative of the Staff Council a copy of any new or revised Hospital or personnel policies which affect technical employees at least fourteen (14) days prior to implementation at the time they are implemented.  The Hospital will also present the new or revised policies at the next Joint Policy Review Committee first Labor Management meeting following notification to the Staff Council representative.  The Association may grieve any such new or revised policies provided the Association files a grievance within ten (10) days after receipt of such notification; or in the event the policy is discussed at the Joint Policy Review Committee Labor Management meeting, within ten (10) days of that meeting.  

2.3	A technical employee shall not be required to carry out any order or instruction by the Hospital if so doing would jeopardize the health or safety of themselves or others beyond the risks inherent in the occupation. In all other instances, however, a technical employee covered by this Agreement shall immediately proceed to carry out any order or instruction given them by the Hospital. The technical employee shall raise any question they have as to the Hospital’s right to give them the order or instruction only after they carried out the order or instruction, and their question must be based on a reasonable and sensible reading of a specific provision, or specific provisions, of this Agreement. In reviewing such a question, the Hospital will consider the technical employee’s professional obligations and responsibilities to the patient, to their profession, to the Hospital, and to themselves.

2.4	The parties agree that staffing decisions, including but not necessarily limited to the determination and selection of adequate staffing of the Hospital, the filling of position vacancies, and the determination of how best to utilize the training and competencies of all personnel, is a managerial right. Accordingly, staffing decisions of the Hospital shall not be subject to the grievance and arbitration provisions of this Agreement. This limitation is not intended to exclude from the grievance procedure grievances which allege violations of any specific contract provision(s) that regulate the scheduling of technical employees.  Any disputes regarding the arbitrability of such grievances shall be resolved by the Arbitrator under Article 16 - Grievance Procedure of this Agreement.

2.5	The parties agree that staffing and related subjects can best be discussed within the framework of Article 15 - Labor Management Committee.


[bookmark: _Toc126141925][bookmark: _Toc126142293]– ROLE OF TECHNICAL EMPLOYEE
3.1	Both parties agree that they share a common responsibility for providing quality care for patients that are consistent with accepted industry standards and comply with all local, state, and federal legal and regulatory requirements.

3.2	Both parties agree that technical employees are to perform all activities associated with the needs of the department as determined by their Director or designee, perform all duties included in their job description, and provide direct patient care according to their scope of practice.  Technical employees will normally assume only those functions primary to their classification.  However, the parties agree that professional responsibility for patient care or treatment may necessitate a technical employee providing other services wherever there is a patient in need of care.

3.3	Both parties agree that healthcare is an always evolving industry and that both parties will assist technical employees in improving their clinical skills, leadership skills, and to improve their knowledge of the care being provided. The Hospital will provide the Staff Council with a copy of any revised technical employee job description resulting from the emergence of new technologies at least thirty (30) days prior to implementation. The revised job description will also be presented at the first Labor Management meeting following notification to the Staff Council. 

3.4.	In recognition of the need for maintaining and improving the services of the Hospital, the Labor Management Committee will consider ideas, comments, and suggestions from technical employees.

3.5	A copy of all current technical employee job descriptions will be provided to the Staff Council President annually at the commencement of the Agreement. The Staff Council President will be notified of any proposed material changes to technical employee job descriptions at the monthly labor management committee meeting.

3.6.	Nothing contained in this article shall be interpreted to relinquish in any way the Hospital’s right to manage the affairs of the Hospital as stated in Article 2 - Recognition of the Hospital’s Right to Manage. Further, the parties agree that any dispute regarding the interpretation or application of this article may be grieved up to and including Step 3 of the grievance procedure and neither the Association nor any technical employee shall have the right to arbitrate any matter contained in this article. The parties also agree that before filing any grievance under this Article the grieving party shall first refer the matter to the Labor Management Committee for consideration. In order to be timely filed, any grievance under this article must be filed within the timelines indicated in Article 16 -Grievance Procedure following a determination by the Labor Management Committee that the matter cannot be resolved.


ARTICLE ___ - UNION SECURITY [NEW]
__.1	As a condition of employment, all technical employees in the bargaining unit must become members of the Association and pay the Association’s periodic dues, or pay service fees, consistent with the applicable provisions of the law. Except to the extent set forth in Section __.2 of this Article, (a) all technical employees who are not members of the Association as of the commencement of this Agreement shall become and remain members of the Association, or pay a monthly service fee, within thirty (30) days following the commencement of this Agreement; and (b) all technical employees hired after the commencement of this Agreement shall become and remain members of the Association, or pay a monthly service fee, within thirty (30) days following their date of hire.
__.2	Any technical employee who is a member of and adheres to established and traditional tenets or teachings of a bona fide religion, body, or sect which has historically held conscientious objections to joining or financially supporting a labor organization shall be required to pay sums equal to the dues to a non-religious charitable fund exempt from taxation under Section 501(c)(3) of the Internal Revenue Code chosen by the technical employee. Only technical employees who qualify under this Section can select the charitable contribution option.
__.3	The Association shall provide any technical employee who fails to comply with the provisions set forth above written notice, sent by certified mail, notifying the technical employee of default under this Article. A copy of such notice shall be provided simultaneously to the Hospital’s Director of People Services by e-mail. Should the technical employee not remedy such default within thirty-one (31) days of the receipt of the above notice, the technical employee shall, upon the written request of the Association, be terminated by the Hospital.
__.4	Indemnification: The Association shall indemnify and save the Employer harmless against any and all claims, demands, charges, complaints, suits or any other action arising from the Employer’s compliance with the Article.  


ARTICLE 5 – PAYROLL DEDUCTIONS FOR ASSOCIATION DUES or service fees
5.1	The Employer agrees to deduct from the salaries of technical employees, dues or service fees for the Michigan Nurses Association, and MAST dues if applicable, when authorized in writing by each technical employee.

5.2	Dues shall be deducted together in twelve monthly installments. Appropriate notice shall be given for a technical employee who is on leave or layoff or for whom, for other reasons, no deduction is made in a given payroll period.

5.3	The Association will notify the Hospital in writing of the proper dues and service fees to be deducted. Written notification shall be made not less than thirty (30) days prior to the implementation of any change in the dues withholding rate. Such notice shall not be made more than four (4) times in any calendar year.

5.4	All dues or service fees so deducted shall be sent to the Michigan Nurses Association at its office at 2310 Jolly Oak Road, Okemos, Michigan, or to such address as the Association shall direct, promptly under procedures to be established by the Employer. The Association shall be responsible for disbursements of dues received by it to the treasurers of the various associations.

5.5	The Association shall refund to the technical employee dues or service fees erroneously deducted by the Hospital and paid to the Association. The Association agrees to indemnify and save the Hospital harmless against any and all claims, suits and other forms of liability that may arise out of or by reason of action taken in reliance upon individual authorization cards or by reason of the Hospital's agreement to participate in a payroll deduction of Association dues.

5.6	The Hospital shall honor and utilize lawful payroll deduction forms submitted by the Association. A copy of the current form is attached as Appendix (A). 


[bookmark: _Toc126141929][bookmark: _Toc126142297]ARTICLE 7 – DEFINITION OF EMPLOYEE STATUS
7.1	Full-time Employees: those who are regularly scheduled to work at least sixty (60) hours in a pay period.

7.2.	Regular Part-time Employees: those who are regularly scheduled to work at least forty (40) hours in a pay period. 

7.3	Contingency or PRN Employees: those who are classified by the Hospital as contingency/PRN, have no regular schedule, and are available on an as needed basis.  Contingency/PRN employees shall not be utilized as a permanent replacement for any bargaining unit technical employee. 

(a)	Contingency/PRN employees are required to work at least shall be excluded from the bargaining unit unless and until they have worked a minimum of  72 hours, excluding call shifts, 96 hours in a payroll quarter in order to maintain their position.  

(b)	Once they work 96 hours, excluding call shifts, in any payroll quarter, they shall be included in the bargaining unit, and they shall remain in the bargaining unit for the following four succeeding payroll quarters.  Hours utilized for orientation purposes not to exceed a six-week period shall not be counted for purposes of calculating the 96 hour cut-off.  The Hospital shall provide the Staff Council with a current list of such contingency/PRN employees on a quarterly basis along with a calculation of the number of hours in that payroll quarter.  Contingency/PRN employees will not be required to work weekends, holidays, or call.

7.4	Temporary Employees: those who are hired for a specified period of time on a temporary basis, generally not to exceed sixty (60) calendar days.  The Hospital may extend such period as it deems necessary for up to an additional thirty (30) days.  The Hospital shall inform the Staff Council of the name of the temporary employee and the department/area where that person is to be assigned and the date of hire within twenty-one (21) days of their date of hire.  Temporary technical employees who are retained longer than ninety (90) calendar days shall be credited with seniority as of their first day of work and shall be subject to the provisions of Article 4 – Association Membership from the ninety first (91st) calendar day of hire.  Temporary employees are not represented by the Association.

Temporary employees shall be utilized to fill in for a specific program need or high vacation periods and shall not be utilized to permanently displace bargaining unit employees. Prior to a temporary being hired, the temporary position will be posted. Temporary employees shall not be utilized to fill an existing or newly created vacancy for a permanent position until the Hospital has complied with the posting requirements set forth in Article 24 - Posting Notices of Vacancies of this Agreement.

7.5	Agency (Travel) Technical Employees: The Hospital may utilize agency employees as needed. Agency employees will not be utilized for a period of more than one year. Agency employees are not represented by the Association. 

After one year, agency technical employees will be offered employment with the Hospital or will be terminated, unless otherwise mutually agreed upon between the Hospital and the Association parties.  Should such technical employees accept employment with the Hospital, the applicable provisions of Articles 4 and 7 (Association Membership and Definition of Employee Status) will apply.  Bargaining unit technical employees will receive preference for matters relating to scheduling prior to scheduling available agency technical employees.  Agency technical employees are not intended to and will not be used to diminish bargaining unit positions and work opportunities for Hospital technical employees who are part of the bargaining unit.

7.6	All new and rehired technical employees are considered to be in a probationary period during their first ninety (90) calendar days of employment. A technical employee will begin their probationary period as a technical employee when they are placed in a technical employee position by the Hospital. The Hospital may discharge probationary technical employees for any reason whatsoever. Such discharged technical employees shall have no recourse to the grievance procedure unless the reason for discharge is the participation in Association activities.

7.7	Technical employees shall become eligible for all benefits as specified in this Agreement in accordance with the terms of said benefits/plans not later than the first of the month following thirty (30) calendar days of employment.


[NEW] ARTICLE __ - JOINT POLICY REVIEW COMMITTEE
__.1	The parties agree to establish a Joint Policy Review Committee.  
__.2	The Committee shall be comprised of an equal number of representatives from the Staff Council and Hospital Management, up to a maximum of three (3) representatives from the Staff Council and up to three (3) representatives from the Hospital. Representatives from either party may be substituted based on the department from which a policy originates, at the discretion of the party. If a party is going to have a substitute representative attend a meeting, that party will provide the other party with seven (7) calendar days’ advance notice. 
__.3	The Committee shall meet once a month for a duration of up to one (1) hour to review and discuss Hospital policies that directly affect technical employees. 
__.4	Staff Council representatives released from work to attend a committee meeting shall suffer no loss of pay while in attendance at the meeting. Staff Council representatives not scheduled to work at the time of the meeting who particate in these committee meetings shall be compensated at their regular rate of pay for time spent attending the meetings.
__.5	Nothing contained in this article shall be interpreted to require the Hospital or the Association to agree to any proposal or to alter or modify any term of condition of this Agreement, without the mutual written agreement of the parties.
__.6	Neither the Association nor any technical employee shall have the right to grieve any matter contained in this article unless it involves a failure or refusal of either party to comply with any term of this Agreement.

[bookmark: _Toc126141940][bookmark: _Toc126142308]ARTICLE 18 - DISCIPLINE
18.1	Any authorized representative of the Hospital may discipline or discharge employees for just cause. Where appropriate, disciplinary action shall be corrective rather than punitive and may, depending on the seriousness of the offense, consist of a verbal warning, written warning, final written warning, suspension or discharge. 

18.2	lf requested, the employee shall be entitled to have a Staff Council representative present at any interview with a management representative(s) when the employee has a reasonable basis to fear discipline at such review.  If the purpose of the meeting is to administer discipline, the Director/Manager/Supervisor/Designee will inform the employee of this fact prior to the meeting so that the employee can request to have a Staff Council representative present if the employee wants one.

18.3	If discipline from an event is to occur, it should occur within ten (10) days of the event, or ten (10) days after the Hospital became aware of the event giving rise to the discipline.

18.4	The Grievance Chair will be provided with a copy of all disciplinary actions within five (5) business days of the discipline, unless the technical employee who was disciplined subjected to discipline requests that it the disciplinary action not be disclosed.

18.5	Disciplinary actions issued more than three (3) years in the past will not be considered in determining the level of subsequent discipline unless the conduct resulting in the discipline is of the same nature as the prior conduct that resulted in the disciplinary action.


[bookmark: _Toc126141943][bookmark: _Toc126142311]ARTICLE 21 - ANTI-DISCRIMINATION
21.1	The Hospital and the Association agree that neither party will enforce or apply the terms of this Agreement in a manner which discriminates against technical employees covered by this Agreement in violation of any law or regulation.  Applicable law on the date this Agreement was entered into prohibits discrimination on the basis of race, color, religion, sex, sexual orientation, national origin, age, genetic information, disability, veteran status, gender identity or expression, height, weight, and marital status.

21.2	Whenever reference is made in this Agreement to the female pronoun, she, her, etc., it is intended and shall be deemed to include reference to the equivalent male pronoun, he, him, his, and non-binary pronoun, them, they.


[bookmark: _Toc126141946][bookmark: _Toc126142314]ARTICLE 24 – POSTING NOTICES OF VACANCIES
24.1	When the Hospital elects to fill a vacancy for a position covered by this Agreement, the Hospital will post an appropriate notice on the Hospital's website. Such notice shall be posted for a period of no less than five (5) days, excluding Saturdays, Sundays, and holidays before the position is filled. Technical employees interested in applying for any vacancy are directed to submit an application online.

24.2	Except as otherwise provided herein, any technical employee covered by this Agreement who is qualified for an open position and has completed the probationary period (as defined under Article 7 - Definition of Employee Status) in their current position may apply for the position. Preference will be given to qualified internal candidates on that unit, who shall be interviewed first. If none of the internal candidates on that unit are qualified and/or selected, the Hospital shall then interview qualified internal applicants from other units. If no qualified employees employed by the Hospital apply for such opening, the Hospital may fill the opening by hiring a new technical employee. The Hospital will attempt to complete the selection process within fifteen (15) business days a reasonable period of time.

24.3	Once a technical employee has posted to, and been accepted for such posted position within another department, the transfer shall, absent unusual circumstances, be made no later than the start of the pay period closest to six (6) weeks from the date of selection.

Once this transfer has been effected, the technical employee may not repost for open positions in a different department prior to a period of twelve (12) months from the date of the transfer. Exceptions may be made by mutual agreement of an authorized representative of the Staff Council and the Director of People Services Human Resources or designated representative.

24.4	If two or more technical employees apply for the same opening and both meet the minimal qualifications set for the position, the opening shall be awarded to the most qualified technical employee. The Director for the department or designee shall determine who the most qualified technical employee is based on the following criteria: work record, education (formal and informal), experience, ability, and other criteria which is valid for the position. If two (2) or more technical employees who apply for the same vacancy are equally qualified, the position shall be awarded to the technical employee with the most bargaining unit seniority.

24.5	The electronic listing of all technical employee postings shall be updated continuously on the electronic job posting site. Upon request made to the Director of Human Resources, Staff Council will be provided with the names of the successful candidates for the vacant, posted positions. Requests shall be made on a timely basis. Requests shall not be made for postings beyond a thirty (30) day period.  The Hospital will provide the Staff Council President by the last business day of the month with a monthly report showing the technical employee positions submitted for approval and the status of the positions.

24.6	Notwithstanding anything to the contrary herein, management may transfer or place technical employees into vacant or newly created positions when it believes it is necessary to do so to comply any federal or state law or regulation, including the Americans With Disabilities Act, and the state workers' compensation statute.

24.7	Postings will contain, at a minimum, the following information:

A.	Date of posting
B.	Name and Summary of Position
C.	Shift
D.	Department
E.	Pointage
F.	That the position is a MAST union position
G.	Sign on bonus, if applicable


[bookmark: _Toc126141947][bookmark: _Toc126142315]ARTICLE 25 - LAYOFF AND RECALL
25.1	Layoff

A. The Hospital has the right to layoff technical employees to the extent the Hospital determines to be necessary.

B. In the event it becomes necessary to reduce the size of the Hospital’s work force, the Hospital will notify the Association of such prospective layoff and, if requested, meet with the Association to discuss the effect of such a layoff on the technical employees.  Nothing herein shall preclude or postpone Hospital implementation of such layoff under the terms agreed upon in this article, notwithstanding that such layoff occurs during the pendency of meeting or discussion between the parties.

C. In the event layoff becomes necessary within any department of the Hospital, the Hospital shall initially seek volunteers for such layoffs. Full and part time technical employees with the greatest seniority shall be given priority in taking a voluntary layoff, provided the technical employees remaining possess the qualifications, skill and ability necessary to perform the work normally performed by the senior technical employees without additional training. Should further reductions be necessary, temporary technical employees shall be laid off next, then non-bargaining unit probationary employees, contingency employees within the department shall be laid off next, then  bargaining unit probationary employees, regular part-time employees and regular full-time employees within the department shall be laid off in that order.

D. In the event a technical employee is subject to layoff in their department and a posted vacancy exists in another department, such employee shall have the option of transferring to such position if the employee possesses the qualifications, skill and ability necessary to perform the position. In the event two or more technical employees seeking such positions are equally qualified, they shall be assigned in accordance with bargaining unit seniority with the most senior person being placed first. For purposes of this paragraph, a vacancy shall be deemed to exist in any job classification in which an unfilled posted vacancy exists or a temporary, probationary, or contingency employee is employed. A technical employee designated for layoff shall be given preference to fill any posted vacancy for which the employee possesses the qualifications, skill and ability necessary to perform the position.  Any technical employee who elects not to transfer into such vacant position shall be laid off.

E. In the event there is no available vacant position into which a technical employee subject to layoff can be transferred, such employee may exercise one of the following  options:

1. Accept the layoff with the right to recall as specified in the Recall paragraph of this article or

2. Seek to bump the least senior bargaining unit technical employee, provided the technical employees remaining possess the qualifications, competency, skill and ability necessary to meet service need as determined by the Director.

F. Any technical employee who desires to exercise the option to displace another technical employee in lieu of accepting a layoff must notify the Hospital of the desire to displace within forty-eight (48) hours after notice of layoff.  Failure to give timely notice shall result in the forfeiture of this option.

25.2	Recall

A. Recall from layoff shall be made in the reverse order of layoff, provided the technical employee possesses, in the judgment of the Department Director, Manager, or designee Hospital, the qualifications, skill and ability to perform the available position.

B. Notice of recall may be given in person, by telephone, using the last telephone number on file for the technical employee, and or by email, using the last personal email address on file for the technical employee or by certified mail. If the technical employee fails to report to work when notified to do so by the starting time of their shift of the fifth (5th) day after such notice is received, they shall be deemed to have terminated employment at the Hospital. Such reporting period may be extended on an individual basis only by mutual agreement by the parties.

C. Laid off technical employees will have recall rights for two (2) years from the date of the layoff.

25.3	Temporary Layoff

A. A temporary layoff is defined as a reduction in work force for a period of time of not less than 10 calendar days but not more than 30 calendar days.

B. In the event a temporary layoff is anticipated, the Hospital will notify the Staff Council/Association of such prospective layoff. If Staff Council/Association makes a timely request (within 48 hours) for a meeting to discuss the effect of such layoff on technical employees, the parties will immediately meet. During such meeting, the parties may discuss options in lieu of a temporary layoff. 

C. In the event a temporary layoff becomes necessary, volunteers from the affected department(s) shall initially be sought. Full and part time technical employees with the greatest seniority shall be given priority in taking a voluntary layoff, provided the technical employees remaining possess the qualifications, skill and ability necessary to perform the work normally performed by the senior employees without additional training. Should further reductions be necessary, temporary technical employees and non-bargaining unit contingency employees within the unit shall be laid off next. Should further reductions become necessary, temporary technical employees shall be laid off next, then non-bargaining unit probationary employees, contingency employees within the department shall be laid off next, then bargaining unit probationary employees, regular part-time employees and regular full-time employees within the department shall be laid off in that order.

D. If the layoff is anticipated to exceed the initially anticipated timeframe, the parties shall meet and determine whether to extend the temporary layoff or to implement the layoff language in Section 25.1.

E.	In the event the affected staff are needed to return to work prior to the anticipated end date of the temporary layoff, technical employees will be recalled from layoff in the reverse order of seniority, provided the technical employee possesses, in the judgment of the Department Director, Manager, or designee Hospital, the qualifications, skill and ability to perform the available work. Notice of recall may be given in person, by telephone, using the last telephone number on file for the technical employee, and or by email, using the last personal email address on file for the technical employee or by certified mail. If the technical employee fails to report to work when notified to do so by the starting time of their shift of the fifth (5th) day after such notice is received, they shall be deemed to have terminated employment at the Hospital. Such reporting period may be extended on an individual basis only by mutual agreement by both parties.


[bookmark: _Toc126141949][bookmark: _Toc126142317]ARTICLE 27 –  SENIORITY
27.1	Definitions

A. Hospital seniority is defined as the length of time a technical employee has been continuously employed by the Hospital from their last date of hire into any position within the Hospital.

B. Bargaining unit seniority is defined as the most recent date of hire or transfer of a technical employee into the bargaining unit.

C.	Department seniority is defined as the most recent date of hire or transfer of a technical employee into their department.

D.	The Hospital will prepare and periodically update a bargaining unit seniority roster quarterly. A copy of such list shall be supplied to MNA and Staff Council and shall be controlling with respect to disputes regarding seniority unless written objection is made to such list within ten (10) days following receipt of such list.

27.2	Accrual

A. A technical employee’s Hospital seniority shall commence after completion of their probationary period and shall be retroactive to the most recent date of hire.

B. Seniority shall continue to accrue during paid leaves of absence and during any layoff up to, but not in excess of, twelve (12) months.

27.3	Loss of Seniority

A. A technical employee’s seniority and/or employment relationship with the Hospital will terminate if:

1. The technical employee resigns, retires or quits in good standing, and does not return to the Hospital within six (6) months 90 days;

2. The technical employee is discharged for cause and is not reversed through the grievance procedure;

3. The technical employee fails to return to work at the termination of an authorized leave of absence or vacation unless such failure to return is beyond the control of the technical employee.

4. The technical employee is absent from work for three (3) consecutive days without prior notice to the Hospital and without satisfactory reason for such absence, unless such failure to notify is due to circumstances beyond the control of the technical employee;

5. The technical employee fails to return to work upon recall from layoff five (5) calendar days after receipt of notice of recall, provided such notice is given at the last known address of the technical employee on file with the Hospital and, further provided, such failure to return is beyond the control of the technical employee. In the event the technical employee claims that failure to return was beyond their control within the meaning of paragraphs 3, 4, or 5, the technical employee shall be required to provide documentation showing it was not possible to notify the Hospital through any means of communication;

6. The technical employee is absent due to illness or injury for a period of one (1) year or the length of the technical employee's bargaining unit seniority, whichever is less. In the case of an occupational illness or injury, such a period shall be fifteen (15) months one (1) year.

7. The technical employee is laid off and not recalled for a continuous period of two (2) years from the date of the layoff, whichever is shorter.

B. A technical employee's bargaining unit and department seniority will terminate six (6) three months following a technical employee's acceptance of a permanent non-bargaining unit position. However, if the In the event a technical employee returns to a bargaining unit position within this six (6) month period, their bargaining unit seniority (and their department seniority if they return to the same department) under this Agreement will be restored. In such event, they will not be given credit for their service in a non-bargaining unit position. Such employee shall not be subject to a new probationary period. their bargaining unit seniority date shall be the date of such return.

27.4	Application of Seniority

A. Hospital seniority shall apply in the computation and determination of eligibility for all benefits where length of service is a factor in determination of such benefits under this Agreement.

B. In the case of layoffs, recalls, vacation requests, and requested days off within a department, bargaining unit seniority for those technical employees within the department seniority shall apply.

C. Bargaining unit seniority shall apply in other instances.

D. In the event two or more technical employees have the same seniority date, the technical employee(s) with the greater total number of worked hours in the previous calendar year shall be deemed to have greater seniority.


[bookmark: _Toc126141950][bookmark: _Toc126142318]ARTICLE 28 – SAFETY AND WORKPLACE VIOLENCE
28.1	The Hospital will observe all applicable health and safety laws and will take all steps reasonably necessary to assure technical employee safety.

28.2	Every technical employee will observe all applicable and reasonable safety rules and instructions established by the Hospital and applicable safety laws and governmental regulations.  

28.3	The Staff Council will notify the Director of People Services Human Resources of its members selected to serve on the Co-Safety Committee to assure that concerns of the Staff Council/Association are addressed.  The Co-Safety Committee shall be compromised of at least the following members:

One member of the MAST Staff Council Executive Team plus three members of the technical employee bargaining unit (no more than one member per department)

The Vice President of Operations (or COO) 

28.4	The Co-Safety Committee will meet monthly to review workplace safety issues including but not limited to ergonomics, hazardous materials and environmental exposures, workplace injuries, and workplace violence/abuse. Minutes of the Co-Safety Committee meeting will be distributed to each unit. Where appropriate, a follow up letter will be sent to individuals involved or impacted by issues addressed by the Co-Safety Committee.

28.5	Technical employees participating in the Co-Safety Committee shall be compensated at their regular rate of pay while attending a meeting or participating in an investigation for the Committee. 

28.6	The parties are committed to maintaining an environment that is safe and free from violence and will not tolerate violent or threatening behavior. All Hospital community members share the responsibility and are expected to maintain a climate of behavior that does not tolerate acts of bullying, violence, threats and aggression. The Hospital will not tolerate actions that serve to target or intimidate members of our community based on race, ethnicity, gender, gender identity, sexual orientation, religious or political beliefs, national origin or other personal characteristics. The Hospital’s Workplace Violence Prevention Plan/Policy shall apply to the bargaining unit. 

0. It is expected that employees experiencing acts of violence or aggression will complete and submit an incident report. Notification of an event will be provided at a subsequent Co-Safety Committee meeting.

0. When the Hospital learns of such incidents, it will address them promptly by following the chain of command. Depending on the severity of such incident the Risk Manager or Administrator on Call will be notified promptly, to address the incident.  Often, this means immediately and, in most cases, within 24 hours.

Hospital Attendance Policy.	The Hospital Attendance Policy applicable on the commencement date of the new Agreement shall apply to the bargaining unit and shall be attached as an Appendix to the Agreement.


[bookmark: _Toc526154645]Article 10 – Charge Assignment:

(a)	Increase the Charge Pay in Section 10.3 from $3.00 per hour to $4.00 per hour.

(b)	Add a new Section 10.4 to provide:

“In the event the Hospital determines that there is a need for a Lead in a particular job classification covered by this Agreement after the commencement of this Agreement, the Hospital has the discretion to establish a Lead position and determine who will fill the position.  An employee selected for a Lead position will be paid at a rate five percent (5%) above the wage rate for the classification set forth in Appendix A.”


Article 11 – Leave of Absence – maintain Article 11 as is, except for the following:

(a)	Add a new Section to provide:

“Technical employees who are not eligible for leave under Article 11.1 of this Agreement may be eligible for other in accordance with applicable Hospital policies.”

(b)	Amend Section 11.4 to provide:

“Leave for Association Business

A. A technical employee who is an elected officer of the Association and who is required to be absent from work for official Association business shall, subject to the operational needs of the Hospital, be granted a leave of absence without pay and without loss of status, for a period not to exceed twelve (12) months. If the leave granted is thirty (30) days or less, the position of the technical employee shall be held open for the duration of the leave. For leaves in excess of thirty (30) days but less than twelve (12) months, the technical employee will upon request be reinstated to their former position within twenty-eight (28) days from the conclusion of such leave, if such position is available, or if such position is unavailable, to a comparable open position. If, upon expiration of such leave, the technical employee refuses reinstatement to their former or comparable open position, they shall be terminated and, upon return at a later date, shall be considered a new hire for all purposes.

Technical employees returning from a leave in excess of thirty (30) days shall be reinstated in an available position for which they are qualified.  In the event that position is not the technical employee’s former position, the following guidelines will apply:

The technical employee shall be permitted opportunity to apply into their former comparable position for a period of one year from the date of return. The option may be exercised only once during this year’s time frame. For the purposes of this paragraph the technical employee’s former comparable position shall be defined as a position in the same department which the technical employee left and one of the following two options being the same as the former position--same shift or same number of hours.  It is the technical employee’s responsibility to be aware of and exercise this option for positions.

If, upon expiration of such leave, the technical employee refuses reinstatement to their former or comparable position, they shall be terminated and, upon return at a later date, shall be considered a new hire for all purposes.

B. A technical employee who is elected by the Staff Council to serve on the Association’s House of Delegates or and Board of Directors and who is required to be absent from work to attend House of Delegate meetings or Board of Director meetings will be granted a leave of absence without pay (but may elect to use benefit time) and without loss of status, subject to the following:

1. The technical employee must submit a request for leave to her department Director or designee and the Vice President of Operations or COO Chief Operating Officer as soon as possible, but in no event later than forty-five (45) days prior to the date of the leave;

2. Requests for leave shall not be unreasonably denied;

3. Technical employees collectively shall be limited to forty (40) days of leave per calendar year (for example, one (1) technical employee may take up to a maximum of forty (40) days; two (2) technical employees may take a maximum of up to forty (40) days collectively); and

4. No more than five (5) technical employees per calendar year will be allowed to take leave under this section B (no more than one (1) per department).

C. A technical employee who is elected by the Association to serve as a delegate to the officially designated national governing body of which the Association is a member, and who is required to be absent from work to attend delegate meetings will be granted a leave of absence without pay (but may elect to use benefit time) and without loss of status, subject to the following:

1. The technical employee must submit a request for leave to her department Director or designee and the Vice President of Operations or COO Chief Operating Officer as soon as possible, but in no event later than forty-five (45) days prior to the date of the leave;

2. Requests for leave shall not be unreasonably denied;

3. The technical employee shall be limited to four (4) days of leave per calendar year; and

4. No more than two (2) technical employees per calendar year will be allowed to take leave under this section C (no more than one per department).

D. Staff Council will maintain and provide an updated list of current elected officers of the Association and MNA (and officially designated national governing body) delegates to the Chief Operating Officer.

E. All requests for time off for Association business under this Article will be routed to the department Director or designee and then the Vice President of Operations or COO Chief Operating Officer for approval.”

(c)	“If the MAST President works their full pointage in a work week and then performs Association business at the Hospital, the Hospital will agree to pay up to two (2) hours of time that the MAST President performs on Association business related to the parties’ joint labor-management responsibilities.  The MAST President will code this time under the union time code and communicate the time to their Manager.”


Article 29 – Paid Time Off and Extended Illness Bank – maintain Article 29 as is, except for the following:

(a)	Amend Section 29.1 to provide:

“Technical employees shall be eligible for the PTO and EIB time accruals per the schedule below.  [Delete the current second sentence]


Article 31 – Jury Duty:

(a)	Amend Section 31.5 to provide:

“Such supplemental pay will be provided only in such instances where the technical employee is required to be on jury duty or, in the case of witness duty, has been subpoenaed to be a witness by the Hospital or is subpoenaed to be a witness by any party in a judicial proceeding involving liability claims against the Hospital, its employees, agents, contractors, or any other persons utilizing the facilities of the Hospital (i.e., technical employee who is subpoenaed to serve as a witness and/or provides testimony as a result of a legal draw).”


Article 32 – Bereavement – maintain Article 32 as is, except for the following:

(a)	Amend Section 32.1 to provide:

“At the time of death of a member of the immediate family as described below, a technical employee shall be granted a leave of absence for an appropriate period of time in order to make funeral arrangements and/or attend the funeral or memorial service and grieve. A full time technical employee shall be paid for three (3) of their scheduled work days (up to 36 hours depending on the employee’s scheduled work shift 24 hours) of such personal business, bereavement leave. Regular part-time technical employees shall be paid for two (2) of their scheduled days (up to 24 hours depending on the employee’s scheduled work shift 16 hours).  A contingent/PRN technical employee shall be paid for one (1) scheduled day (up to 8 hours). Bereavement days shall be paid for any of the above categories for scheduled work days taken up to five (5) days excluding the day of death, following the death of the immediate family member. In the event that internment or memorial services are performed later than the five (5) calendar days after death, and the technical employee did not take all of their bereavement paid time off as allowed above, the days as provided in this section may, upon the authority of the Director of People Services Human Resources, be deferred until the time of internment or memorial service.  The technical employee shall be compensated at his/her regular straight time rate of pay for time lost.”


Article 33 – Stand-By / On Call – maintain Article 33 as is, except for the following:

(a)	General Guidelines, 2:	Amend to provide:

“Technical Employees on standby will be paid six dollars ($6.00) per hour for each hour on-call and one and one-half (1 ½) times their regular rate of pay for each hour worked on call-back.”

(b)	General Guidelines, 4:	Amend to provide:

“A Technical Employee who is assigned standby on a holiday shall be paid at the rate of eight dollars ($8.00) per hour for each hour on standby and two times (2x) their regular rate of pay for each hour worked on callback.”

(c)	Add the following new section:

“Technical employees in a unit/department will be eligible to receive call pay for all call shifts over nine (9) call shifts in the six (6) week schedule as set forth in this Section. In order for this provision to apply, call must be shared equally among all technical employees in the unit/department. A call shift for purposes of this Section is any time a technical employee is placed on standby, excluding being placed home on call for low census leading up to the nine (9) call shift requirement to become eligible for incentive call. Home on call shifts after a technical employee has worked over nine (9) call shifts will be considered incentive call. Overnight call until morning the following day counts as one call shift. For weekend call, each day of the weekend shall be considered a separate call shift (e.g., a technical employee working standby Friday through Sunday shall be considered to have worked three call shifts – Friday, Saturday and Sunday). Technical employees satisfying the criteria set forth in this Section shall be paid at the rate of eight dollars ($8.00) per hour for each hour on standby and two (2) times their regular rate of pay for each hour worked on call back or overtime after the eligibility requirements have been met. A minimum of two (2) hours reporting pay will still apply to those on incentive call, paid at the incentive rate.”


Article 36 – Premiums – maintain Article 36 as is, except for the following:

(a)	36.1:  Amend Section 36.1 to provide:


“Shift Premiums: Shift premium shall be paid to technical employees who work either the afternoon or night shift, or to any technical employee who is willing and does rotate shifts at the convenience of the Hospital. Shift premium pay shall be one dollar and fifty cents ($1.50) one dollar and ten cents ($1.10) per hour for the afternoon shift and four dollars ($4.00) two dollars and sixty cents ($2.60) per hour for the night shift.”

(b)	36.3:  Amend Section 36.3 to provide:


“Weekend Premium:  There shall be a weekend differential of two dollars and fifty cents ($2.50) two dollars ($2.00) per hour paid to all technical employees working any eight (8) hour shift starting with the night shift on Friday and ending with and including the afternoon shift on Sunday.”


Article 37 – Tuition Assistance – maintain Article 37 as is, except for the following:

(a)	37.1:  Amend section 37.1 to provide:

“Any technical employee regularly employed by the Hospital who has been so employed for ninety (90) days or more and who works on the average of at least thirty-two (32) hours per week, and who desires to enroll in one or more courses, up to a maximum of 24 credit hours per calendar year at an accredited educational institution in a course or courses which the department Director agrees would aid the technical employee in the practice and performance or professional growth, shall submit in advance of commencing such course or courses, a letter of application to the Hospital for reimbursement of the greater of $75 per credit hour or 75% of each credit hour.
(b)	37.3:  Amend section 37.3 to provide:

“Upon proof of satisfactory completion of the course or courses, with a minimum grade of 2.0 for each course, the amount expended for tuition, the technical employee shall be reimbursed the greater of $75 per credit hour or 75% of each credit hour. Recognized tuition will not exceed Northern Michigan University tuition costs. The technical employee must maintain their eligibility throughout the duration of the course taken and must be on the Hospital’s payroll in good standing at the time the refund is made. Any technical employee who has applied for and received payment for tuition assistance will be required to refund such tuition reimbursement at the time of termination in the event of voluntary termination of employment within one year of receipt.”


Earned Sick Time and EIB:  

(a)	Add the following new section 29.11 to Article 29 (Paid Time Off and Extended Illness Bank): 

“The Hospital Earned Sick Time (ESTA) policy shall apply to the bargaining unit.”

(b)	“Technical employees who accrue EIB may utilize EIB in fifteen (15) minute increments. If the technical employee calls in for two consecutive shifts, the Hospital may require documentation justifying the need for EIB. EIB may be utilized for an employee’s injury or illness only.”


Article 42 – Term of Agreement

(a)	Amend the Agreement to provide for a four (4) year and three (3) month Agreement commencing on September 9, 2025 and running through December 8, 2029.


Article 41 – Wages

	(a)	Amend Article 41 to provide:

41.1	Effective September 18, 2022, all technical employees covered by this Agreement shall be placed on the wage scale in Appendix A.  Technical employees will be placed on the appropriate step of the wage scale based on their credited years of experience relevant to their classification as determined by the Hospital.  Technical employees with more than 15 years of credited experience will be placed at Step 15 of the wage scale.  Technical employees at the top of the scale in subsequent years will continue to receive the annual general wage increase reflected in the wage scale.

41.1	The wage scale in Appendix A shall apply to the bargaining unit.  Technical employees at the top of the scale will receive the annual general wage increase reflected in the wage scale.

41.2	Effective September 9, 2025, the wage scale in Appendix A will be increased by six and three quarters percent (6.75%).  Technical employees will also move one step on the wage scale on their anniversary date.

41.3	Effective September 9, 2026, the wage scale in Appendix A will be increased by three percent (3.00%).  Technical employees will also move one step on the wage scale on their anniversary date.

41.4	Effective September 9, 2027, the wage scale in Appendix A will be increased by three percent (3.00%).  Technical employees will also move one step on the wage scale on their anniversary date.

41.5	Effective September 9, 2028, the wage scale in Appendix A will be increased by six percent (6.00%).  Technical employees will also move one step on the wage scale on their anniversary date.

41.6	When establishing the appropriate placement on the wage scale for new hires and technical employees who are rehired more than ninety (90) days after a break in seniority, the Hospital will give one hundred percent (100%) credit for each year of previous experience in the same and/or a substantially equivalent position to the position for which the new employee is hired or rehired, up to a maximum of fifteen (15) years of credit.

(b)	The proposed new Wage Scale is attached.  Note the following:

· The Hospital proposes to maintain the 15 step scale.


Article 30 –Insurance Benefits – 

(a)	For the duration of 2025, full-time and regular part-time technical employees meeting the eligibility requirements set forth in the Agreement will continue to be eligible for the Insurance Benefits set forth in Article 30 of the current Agreement.

(b)	Effective January 1, 2026, Article 30 will be amended to provide:

ARTICLE 30 – HEALTH, DENTAL AND VISION INSURANCE (EFFECTIVE JANUARY 1, 2026)

30.1	Health and Dental Insurance
Effective January 1, 2026, full-time or regular part-time technical employees with 48 normal scheduled hours or more per pay period are eligible on the first of the month following 30 days of continuous employment are eligible for Health and Dental Insurance benefits as set forth in this Article. 
30.2	The 2025 bi-weekly premiums under the Medical Plan(s) are set forth below, and are subject to annual increases of seven percent (7%). These seven percent (7%) bi-weekly premium increases will apply January 1, 2026.
Coverage Option	Bi-Weekly Premium		Bi-Weekly Premium
	PPO Plan (2025)		HDHP Plan (2025)

Employee Only	$80.51				$27.28
Employee + One	$167.96			$72.88			
Employee + Family	$194.83			$86.16


30.3	Technical employees shall be obligated to pay seven percent (7%) of the monthly premium cost for dental insurance. Technical employees will be responsible for one hundred percent (100%) of the dental insurance premium for employee + 1 and family coverage.
30.4	Any technical employee who is not eligible for health insurance coverage under the provisions of this Agreement, but who qualifies as a “full-time employee” as defined in the Patient Protection and Affordable Care Act, P.L. 111-48, as amended (the “PPACA”), and implementing regulations promulgated by the Internal Revenue Service (the “IRS Regulations”), for purposes of the PPACA’s shared responsibility penalties, shall be eligible for coverage under the Medical Plan(s) on the first of the month following thirty (30) continuous days of employment or as otherwise provided in the PPACA and IRS Regulations.
30.5	The Hospital reserves the right to seek and obtain an insurance plan of its choice provided, however, the benefits of such plan are not less than those provided at the execution of this agreement. The Hospital will send a copy of the revised plan to the Association. When and if health benefit alternatives become available that the Hospital is interested in offering to its technical employees, the parties will meet to review and consider the alternative(s). Plans will be administered in accordance to the Summary Plan Description, without exception.
30.6	Health Program Discount
The Hospital also agrees to pay, when a bargaining unit technical employee receives services rendered by employees of the Hospital, ninety percent (90%) of the allowable charges for services rendered by employees of the Hospital after the technical employee has met the applicable deductible under the Hospital’s insurance plan. This Hospital discount shall apply to services performed for the technical employee and spouse or family if covered under the Hospital’s insurance plan. [Note:  the Hospital and the Association understand and agree that the Hospital will administer this provision as written in the new Agreement]
30.7	Pharmacy
Technical employees will be provided a drug card for prescription fills at a 15% co-pay at designated outside pharmacies.  The prescription formulary will be provided as noted in the plan document. 
30.8	Vision Insurance
The Hospital will provide Vision benefits for all full-time and regular part-time technical employees. Technical employees will be given the option to add dependent coverage through payroll deduction at their expense. The Hospital reserves the right to seek and obtain a vision plan of its choice provided that a copy of such plan is made available to and reviewed with the Association’s representative prior to its implementation. The Hospital will provide the Association with 30 days’ notice and an opportunity for discussion in the event that vision premium rates and/or benefit levels change during the term of the Agreement.
30.9	Short Term Disability
Eligible technical employees covered by this Agreement will receive, for the term of this Agreement, the same short term disability benefits that the Hospital provides to its eligible non-bargaining unit employees. To receive such benefits, eligible technical employees covered by this Agreement must satisfy all eligibility requirements of the Hospital’s short term disability plan and must make any and all contributions required by such plan. The Hospital reserves the right to seek and obtain a short term disability plan of its choice provided that a copy of such plan is made available to and reviewed with the MAST President prior to its implementation. The Hospital has the right to change the short term disability plan to the same extent that changes are made to the short term disability plan that the Hospital provides to its eligible non-bargaining unit employees. 
30.10	Long Term Disability
The Hospital will provide a voluntary long term disability program for all full-time and regular part-time technical employees. The Hospital reserves the right to seek and obtain a long term disability plan of its choice provided that a copy of such plan is made available to and reviewed with the MAST President prior to its implementation. Premiums for such plan will be made by the technical employee through payroll deduction. 
30.11	The Hospital shall be entitled to adopt any and all amendments or modifications to its Health, Dental, Vision and other insurance benefit plans and coverages set forth and agreed upon in this Agreement, including its appendices and letters of agreement, as may be required to comply with the provisions of the Employee Retirement Income Security Act of 1974 (“ERISA”), P.L. 93-406, the Patient Protection and Affordable Care Act (P.L. 111-148), the Health Care and Education Reconciliation Act of 2010 (P.L. 111-152), any other laws affecting welfare benefit plans, and any regulations and orders issued pursuant to any such laws; provided that the Hospital shall provide prior written notice to the MAST President and, further provided, that such amendments or modifications shall not change the contributions or annual caps set forth in this Article 30.
30.12	During the term of this Agreement, the Hospital will offer technical employees the opportunity to participate in the voluntary supplemental health and wellness benefits that are made available to hourly, non-bargaining unit employees of the Hospital, on the same terms and conditions (including, but not limited to, eligibility requirements) applicable to such non- bargaining unit employees.
30.13	The Hospital has created the new position of Reimbursement Specialist. The Reimbursement Specialist is available to bargaining unit employees to assist with questions or concerns regarding coverage and billing under the Hospital’s health, dental, and vision plans. In the event there is not a Hospital employee in the Reimbursement Specialist position, the Director of Revenue Cycle is available to bargaining unit employees for such assistance.
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