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Frequently Asked Questions – Beacon Purchasing Borgess Medical Center 
Prepared by Borgess StaƯ Nurses Council – MNA 

Last Updated 6/16/25 
 
We have been seeking answers from both Ascension and Beacon since the sale was 
announced on April 3. Ascension refers us to the Transition Guide they published online but 
made impossible to print or access away from work. Beacon has yet to agree to speak with 
union leaders. To share as much information as possible, we are providing this FAQ and a 
paper copy of the Transition Guide, which you can print or photocopy and bring home.  
 
Q: When will Beacon take over running the hospital?  
A: We don’t know. A Beacon representative has stated verbally that they plan to begin 
managing the hospital July 1, 2025. But we have not seen this in writing anywhere.  
 
Q: Will Beacon recognize our union and our contract? 
A: Beacon has stated in email communications and in a response to an MNA request for 
information that they will recognize the union and honor the duration of the contract. The 
Borgess contract expires December 14, 2025. Beacon has further stated that if the benefits 
it oƯers diƯer from those in the contract, union employees will continue to receive the 
benefits defined in the contract.  
 
Q. Will all MNA bargaining unit members keep our jobs? 
A: There will not be layoƯs. After we publicly demanded transparency on this issue, Beacon 
sent an email to Ascension employees on June 10 providing more information about 
requirements to become a Beacon employee. It includes:    
 
As previously stated, all Ascension Michigan clinicians and associates will be oƯered the 
opportunity to continue employment with Beacon Health System, provided they follow 
Beacon's hiring process and meet Beacon’s employment requirements and 
the legal requirements to work. 
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Our expectation is that all of you will meet the requirements. We have designed the 
transition so that you will not have to go through the pre-employment process as if you were 
a new hire. To facilitate this, we have requested your employment record from Ascension. 
Assuming your employment record demonstrates that you already satisfy Beacon’s 
requirements, you will not be asked to complete it again. Here are some examples of the 
records we will obtain from Ascension for continuing associates: 

 Pre-employment drug screens 
 Pre-employment background checks — Employee vaccine records, I-9 records, 

credentialing files (licensing, certifications, etc.)  
We will review these records obtained from your Ascension records and will only require 
associates to complete these pre-employment steps again if we cannot validate 
compliance with Beacon employment requirements or legal requirements to work. Further, 
we want associates to have the training and tools necessary to thrive in their role, which will 
involve completing some required e-learning at a later date. 
 
Q: What will happen with our health insurance? 
A: Beacon has stated non-union employees will transfer to their health plan the month 
following their takeover. Our contract states that the “insurance carrier or form of 
administration may be changed at any time, so long as the benefits remain substantially 
equivalent.” The hospital is also obliged to give notice and meet with MNA before making 
changes. Beacon has not provided MNA with a copy of the health insurance plan they 
intend to provide at Borgess. However, we believe many aspects of the plan they oƯer at 
their other hospitals are not “substantially equivalent” to our current plan, so we will likely 
demand to negotiate over the insurance plan. This means it is unclear when MNA members 
will transition to the Beacon insurance plan.  
 
Q: What will happen to my PTO?  
A: Our current PTO accrual system in our contract. Despite the email from Beacon on 
6/13/25 stating that “All Ascension Michigan associates” will move to Beacon’s front-
loaded PTO system, you will continue to accrue and be able to use PTO in the same way 
you currently do, until we, as a union, agree to change this when we bargain our next 
contract. Beacon confirmed this on page 1 of their “Welcome to Beacon’s PTO Program” 
document, included in a link on the 6/13/25 email, and also in an email to MNA staƯ. 
 
Q: What will happen to the Retirement Health Reimbursement Arrangement (HRA) 
accounts that some members have? 
A: Ascension plans to make those funds available to those who are “vested” in the plan 
when Beacon takes over. (See Transition Guide, page 6.) Ascension states those who are 
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not vested at that time will “forfeit” the money in that account. We have filed a grievance 
stating that all members with a Retirement HRA account are entitled to keep the funds in 
the account. We will all need to fight to retain these funds.   
 
Q: I’m still owed a portion of my sign-on bonus. Will I receive it? 
A: Ascension would not commit to paying out the balance of sign-on bonuses before they 
hand the reins to Beacon. They state (page 7 of the Transition Guide) that they will inform 
Beacon of the existence of your sign-on bonus agreement, but there is no assurance that 
Beacon will actually pay the outstanding balance. Sign-on bonuses are not a part of our 
contract, so we will need to fight to make sure these bonuses are paid in full.  
 
Q: What will happen to my 403b retirement account when Beacon takes over? 
A: See pages 4-5 of the Transition Guide. You will become fully vested in the funds in your 
account when Beacon takes over. The guide lays out options for rolling over these funds. 
Please alert an MNA representative if you experience any problems regarding your 403b 
account. 
 
Q: If I was hired before 2014 and am part of the old Borgess pension plan, what will 
happen? 
A: See page 6 of the Transition Guide. You will become fully vested when Beacon takes over. 
The Ascension Pension Service Center will continue to administer the pension. Please alert 
an MNA representative if you have any problems with collecting information or accessing 
these funds.  
 
Q: What if I’m on a leave of absence when Beacon takes over? 
A: See page 3 of the Transition Guide. You will stay employed by Ascension while you are on 
leave to maintain continuity of benefits. Reach out to your department manager or 
supervisor when you are ready to return to work. 
 
Q:  How can we maintain or improve on our current workplace standards and 
compensation once Beacon takes over? 
A: We need to show Beacon that we are united and ready to stand up to enforce our 
contract and advocate for our patients’ interests from the outset. This entails becoming a 
full, dues-paying, member of MNA, participating in the Borgess contract campaign, which 
will kick oƯ soon, and supporting MNA members at other Beacon facilities (Three Rivers 
and Allegan) as much as possible. The Three Rivers MNA contract expired on March 31st 
and their campaign is heating up.  
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Join an informational picket at Three Rivers Health-Beacon Health System on June 24th 
from 4:30-6:30 pm.  Scan the QR code below for info and to RSVP. 
 

 



General Employment 

A Ascension 
Ascension Southwest Michigan 

Associate HR/Benefits Transition Guide 

Ascension Michigan's southwest minisuies - AsC>eilSicn Borgess Hospi111I. Ascension 8otgess A.lle(plln 
Hospital, Ascension Soroess•Lee Hospital and Ascension .8C!'gess.Pipp HospiUll - and their related sites 
of care, as well 11s associated physician practices of Ascension Medical Groop, to BNcon HPalm System, 
e oor,,profit heiihh systffll headquert«1td in South Bend, lndlana. 

Impacted ph.)'$icians, manage(s and 11Ssoci11tes in good Stllrlding wm he offe~ employment witll Beacon 
~hh System_ Mirlisuy-wide funet~n associ11tes who pro11ide suppon to me aforementtoried faenmes 
witt be nlllified by 1heir !coders ebout any Impact 101heir roles es soon as those detail1l ere 11vail11ble. 
Please consult your leader if you 11re unsure wh~ _your role 1, classified under a ministry-wide function. 

We expe C'I the transit ion to be fi naliZed 1his summer; subjeci: to customary closing conditioris, including 
regul111ory and C8fl0nicel epprovaJs. 
You will receille more detailed information sooo directly from Beecon Health System regarding your 
1ransi1ion of fflll)loymfflt, the Beacon Health System benefn packege,and ~ i:mponam details. 

As you pl8n fo, yow transition, pleasf' use this document to find er!SWl!l"S to frequently 11sked ~stions 
eboot your Ascension employment and benefits_ Yoo cen use-me tinks below to navigate directly to a 
specific topic_ 

General Employment I Health and Welfare Benefits (Medical/Rx, Dental, Vision, 

Spending accounts) I Time Off I Life and Disability Benefits I leave of Absence 
Tuition, Associate Perks, and Other Benefits I Retirement and Pension 

Payroll and Compensation I My Records I Additional Questions 

n~, .. ,. ;.:-tu~ 

Do I have to re-apply for my Job? You do not nee:! tc reapply. '"1e employment of 1111 Asceflsion Southwesi Michig1111 
11ssoei11tes 11nd ciinici11ns and 11ssocia~ of rel111ed medical pqClices Wiff directly 
transition to fleac:011 Health Systffll 11s long 11syou meet the f!eecon He111th System 
employment requirements. You may be asked to complete new onbo11rding steps or 
othe-r tasks, such as bad11e 11J)dates. 

The Beacoo Health System team will share more details about what to e•pect d.iring 
your transition process in the weel.s 11he11d. Ple11se w11tch your Ascension eman for 
important tnmsltion rel111ro information and be sure 10 complete 1111 steps as soon 11s 

possible to ensure II smooth transition_ 

If I don't aceept the offft from Beac:Dll Heelth System, wll 1 M part of the transition agr-eemem, Seecon Hea~h System will 1tans1tioo employmem 
be elt gible for sevm111ee? for 110 clinicians sod associates in good standing et compareble benefits end pay. As 

such, if you do not accept tile posrocm with 6eacon Health System, you \Iii!) not be 
eligible for seve-rana-ooderthe Ascensioo plan. 

C8n I 11pply for a differenr: job Ill Ascension if I don't w.-it lo You CBI review the internal career portal ~ to find 11~11ileble Ol)ponuni1ie-s = 
lrllllSfflon? Ascension Hnd 11pp!y for eny roles tna1 are oflmereat_ 



Healttl arid Welfare Beoefits 
~ 

When will my A11ct:nsion bendits (rnediad/Rx, dc:ntal and for PCNHrion NSOCilla: Y01,1r kic;ension benefits (medicaVRx, demal, and viiion) will 
vision} end, end on 1he 111st day cf the momh i11 whidl Y0'Jf employmet11 with Mcenslon ends. 

Meaning, if your last day e.s an Asce,is1on aswciote is aa,y time between J81'Hlary 1-31, 
)'OIi' benefits will end on Januel)I 31. 

ContinUE!d covl'fl!ge urider these plans wAI llOI be offered thro1q1 COBRA because you 
are treflSitioning to Seecon. Bearon will r,rovide infonne1ion ebout how to enrol I in their 
benefit offerings as we get clos~to me 1n1nsition date. 

For lDDn a&IOCNlles: Please refer to your roUl'ctlve bargaining llgrl'effll'flt or connect 
with your union represent8tlve. 

Can I cominue 10 pm"IIQJllle In SmanHeahh offerngs lile VOil ere no 1ongei eligible to participate ln offerin~s like Vimi and SWord nfter your 
Vida end S.-d mer my coverage ends? Snu1rtHe11hh COVffilQI' ends. 

How long can I 8CC>e118 my 2025 flexili4c apemlin11 aa:omn You will have und March 31, 202~. to submit claims foryour 2025 t-!thCBJe and 
(FSA) bale.ncea? dependem csre FSA IIOCOLlnts for elfgible expenses im:urre-1 priDf 10 11 : 59 p .m. on your 

lost dey es an l\$t:erision IIS$0ciate. 

W~I my 2025 fleKlbte spending acco..,, (':SA) roll over? You will not r«ef~e any 2025 FSA rollo~er funds from Asetnsion in 2-026 because you 
wi11110 longer be an 11c:ti.-e Asoenslon 11ssoci111e 1111he time tbr rollover occurs. 

What wm happen ID 1111 One@Work KQOIIIII upon 11'11111tiDII? If you set up .a savings eecoum, you cari take th et wld1 you e.nd ,cootiniie to use the 
Qne,@Work app. ff you whJidraw from yola' &evings accoum it will be free end 
One@Work does not charge for withel"a wing from saving 11c00urrts when ~ou are 
temiirllted. 

How long can I use my medical heelth fflmmnement Yoo will hllVI' 90 days lifter ycurtransition ~ tc use'lheba~nce m yourmedic:81 HRA 
arranoemem (MRA) llelance? accoum for eligJble healthcare e,rpel\ses incum:d prior to 11 :59 p.rn. on your last day as 

an A:lcension essoc:iate. 

How long will I have IICCH$ IV my health S11W109 aceount Yoo will continue to h11Vefu!l 11cces.s to the funds in your HSA BC4:ountto pay for 
(HSA) balance? quaflfied expenses following your trensition. 

If you heve coffllllge under another HDHP. YoU can continue to ooritribute funds directly 
10 yourHSA. Per IRS rules, once you 11renolongt'f enr,olled me HD.HP.you cen no longer 
contlibute to a H SA. Ascet1sion covers w administratillt' cost of HSAs for acti¥e 
associates. Vey will stint to be diarged administrative foes once you ere no longer 
assoaateil w71h Ascensio ll. For questions, ple11sc: contllct Optum Finmicial llt 
844--594-1231, 

Time Ott ~ 

What will happen 10 my 1imeaff balance upon 1Nlft1lition1 Your eccllled time off bel1111cl' at the time of your transition wJ!I go with you to !BeaCiln 
Health System. You will oot ieceive Bnypay out oftime off on your las.I cli-eck h-cm 
Ascensioo. Beaco11 Health System will hove more delllils amiut when and how you will 
see your tine off ba!a nee after your wnsiti on dirte. 

Your front-lo.eded time off balance will not trensitiOI\ with you 10 Beacon Health System 
and will not be cashed oUI. Beacon Healt~ Syst-em will provide sddttionel d!tails ebOIII 
your new tlmt' off plan. 

Jf you lesve Ascension prior to transition 10 Be&oon Heimh System, yoLX time off will 
follow me procedures outlined m our paid Time Off policy. 



Li1e and Disability Benefits ~ 

Whit will happen 10 my shott-tenn md long•tefffl dlllbiity? Ccwem11e in the:ie plans ends at 11:59 p.m. on your last day es 1111 Ascensioo associate. 

Whit will happen 10 my Beak; Life, SUlllllemtnt1! Life, Coverage in these plans end:. at 1 l :~ p.m. on your last day as an Ascensloo associate. 
Dependmt Life and Acddental Dee1h & Disrnnnberment? 

However, conversil>n end ponabil ny op11ons ere available. Portlcorwersian optiOIIS are 
only aY8!1able lor 11 sllon "time fol lowing y ou1 employmem tnmsirion, so d on'l delay if you 
arl! imrrested ill <:ontinuing coveragl!. Y011 will rece\vl! infonnatioo vla mall from Medife 

reoerdlng these options M1d contfnulng covenige, er rou ce11 comact Merlife direaly 111 
877·275-6387. 

Leave of Absence ~ 

What happena if I am on leave of IIIIRnce during the 
lrinsition? 

Jf you are on II continuous (not irttem1rttem) leave et the time of the vensitioo, YoU will 
rem11in on leeve 8S an A=sion associate. You will continue to receiYI! Ascerlsion 
benefits•. subject to the temis of aJ)Jllicable-benelit phms end policies, 1imiJ ~ou can 
~um 10 woli< pU!'Stiant to such policies. Once you are cl1!8red 10 rMUm, )'0Ur transrtion 
will be reviewed with Beacon Health symem. whe,, you are neslfng yo UT return-to-work 
dale, follow the steps below to l!llSure lhl'te is no disruptica to your tr&nsltlon: 

• Fmure YoU have .shared the reaur»-to-work de~ with your let1irer and Sedgwick, 
our thif01)8rty let1..e admiflistnnor, before )'OUf !'flum. 

• If you are 011 le&ve of abs= du eto your own seno u:; ~eallh comfnion, request 
e rele-to-wQ,i,; JlOte from l'OUr treatT1111 provider. Tors must be PIOVided 10 
Ass~ate Occupa1lor, al He-e.hh (AOH) before you can be-cle11red to rerum to 
work. 

• You wm also r,~edto connect wi1h Assoc!ete OccupeliOf)at Health /AOH) Ill le8st 

thrtt days before retum in g 

• .A .. ooims a,e fNPOl>aibie fw epp/icabt, bern!ln lkducti= while out 1>11 • Lee~ of Abunoe. 



Turnon, A.s!:OClate Perks, and 0th~ B.-nefrls l:!~l!.!.i:~ 

Clm I sd] .apply to penlcipat!' m the Vocare Tuidon Program? If you M:rc planning on npplyjng or rcgi:rtefing to porticipete in the Voco,e Toltlon 
Proo-11111 hut have no1 ~ done $0 1md are still within 30 days ahef the sUlfl d&il' of your 
applicab~ semestei/krrn u ij reletes to the Get ReimbufsM option, you may submit 
!he "111'liceti011 until April 10th. 

l,pplicallons or n111isaalions submitted afle, ~ t 0th wll na1 be pet<! by A&censii,n, 
even if you~ a notice of app,oval ftom the tuillonwndor. 

rw already applied for tuition reimbuNlement imd« the if you have finisbed a closs(es) th ot was previous~ apprO'led, please follow 1he nonna I 
prwlous program prior to April 10th. How do I recel~ my policy guidelines to submit your documentation. 
reimbursement? 

If you ere owcved fer me Get Reimbursed option b~ April 10th and hve notfinishe<I 
yom cl""s (es), mere is no edditiona1 ai:tioo needed on your 9en to rec:e 1,e perment by 
yo111 1ransllion d11e. 

ff you ~ p1111 of 'The Socie!ly Juat Bel>M\ program and the tuition vendor pays ~w 
.school direcll),. the process will remain 1hesarrne ond no funhef action is necessary. 
V~w the p,oress ooe. 

Visll the Ascen§lon Tui11on Re,mburs,:ment webs~t to u-ack 1111d docum~1 your 
submissiol\S. 

I was appmwd for the We Pay opoon under the Voaire If yoo have not finished your.:ourse(s) andior program by lhe tlme 1he tnrnsitlon occurs, 
Tuition Program prior to April 10th. Whal de 1,-d'DD do? you lYill need to reach out dir~tly to the academ le p!l/1ner to d etemiine the best viay to 

complete your co1mseipr<>oram and ensure you meet the necesser, rcq~m,ments for 
comp1"1ion 

Cen I conlinue IO Poe the frnployee Aaist11111:e P1og111111 Vou wlll no1 be eligible- to participate in EAP alter your I IISI day as an Ascension 
(~}? associate. 

WM! if I am enrolled in the Me11..ih! leval plan? Coverage in this plan will cod on your Im day a• "" Ascension associate. 

can I SIii use Tr111sponll'lion llcnefns7 O111:e you ere oo lmger an A~nsion a55ociote, you ••• I'll> longer able to place new 
om ... s for mnsporutlcn benefits. If you have questions, please co111ae1 Op tum 
financial al 844-594-1231. 

What wiU MPPffl to my voluntlly bendits thiaugh If you are cu1Temly particrp11ting in 11ny voluntor)' benimu through rnyA5ce<lliiOII l!ermits 

Corfflream7 Adl'antege pow•~ by CClreSl<l.'am, yo\) can continue the betie61 lhrough direet bill after 
you ere no 1""9"" employed by Ascensioo. Vou wilhecelve ir\Slructlons for setting this 
up from me t.!rrier{ 

Wil I :Iii U quufy for the Puhlic Service Lean Forgiven ea Be5oon l1ealdi Sym..m is .a not-for~of~, integ<Ste<J h!,ohh cere oystem. 
(PSLF) ""'9ram sher my lnllllkion? 

Assoclele5 should visit lhe U.S. Dep11rtml'nt cl Ed11c;,:uion webstte for more informlllion. 
Yoo mB)' also cont a Cf fedL08n servicing at 85 5-265-4m8. 

Retirement and P1-n s1on ~ 

Who tall US6tiales lpnk with tD dilCIIH IIM!ir cptioM Associates can speelc to one of T111 nsamencll's Ascenslon-dedceted J!etin,mMt 

fe11111'dina !heir Asoenllon He111'11:are RelftmelR Savings Planning Coosulten1a to dll!CUSll 111 e tiptiOlls 1hey he..,. will, tlleir Ascen&lon mlremetit 
Program with Tr-emerita? plan accoums b)' cligln11 h~ri: 10 §,~dule an •llllo1nl1TIHl! onlme, Associetes may else 

contact the Transam"lca CUsromer care Team at 877·J46-nB4 and say •yes· when 
prompted. 

when-will COlllliburiOIII on my behalf under 1he Rftirem-="I Emplcree conlfibutioos to lhe 'I0S{tl) or '!01 (k} plan. and any employer matchfng 
Savings IWOQralll end'I cOllllihulions mede on your biehalf, vtill end as of your la&t regular Ascension P&~k. 

Wi1 I be eligible for the 2025 employe, IIW>malie To be eligible fo, the 2025 employer 1utomatic contribLJtion_ )'OU must filSI h8ve 
aintribution? satisfied the initla I requirement$ for participation in Ille employ,,- automatic 

CClfll!ib!Jlion, i.e .. yoo Wefe c,~ited wilh .at least 1,000 t,ru,. of ,..,,ice in • 
c,,lendmye11r. 

If you satisfied the inilial r~uirl'!Tlems for paniCiJ)Btion as d<!scribed above, earned at 
le"51 S00 h01Jr& cf service durln~ 2025 (unless you ue age 55+ and ~ested) ond are 
actively e111tloyed on the transitkln date, you will be eligible for1t1e 202S employer 
automatic c0111rlbutl011 . . 
If you have ~stlsfied the el lgibllity requirement for the employer alJlomalie oomnblllioo 
u cf your ~pwymem termim,1k>n d111e, 1he 2025 employer autometic comnbution 
am 0L.01t wm be deposited into your Ascet1slon Heahhule Employer Conlribution 
Account with Trani~rica, the recorclkeeper for lhe Retirement Savings program, late 
in tl,e first quaner or e11rlr In the second quaner of 2026. 

Wil I be YCStcd in m~ Retirement Savings progmm btncfits'I You are e\ways lOO"lsve:neod in )'OQJf employee oomnbution•. If you are an u.ct(we, 
ltl)fl-\lested associote ll!l0 a paniciprmt in the plan on your employment U!<minstion 
date, all amounls in )IOI/I Employe,- Contribution Account will be coosidered 100% 
vested. 

G) 



What 11re my wi1hdrawal options under the Retirement sewings 
!X'ogram? 

Whllt happens if I ti.we 1111 outs111nding loan horn my 403(b) or 
401 (k) ucourrt7 

The Retirement Sal'inllS program is desi~ for lon~tfflTI savings to Hsist you in 
meeti n,nou, retireme-nt iflcome needs. YD;J ,ecei~e the greatest value whl!ll you keep 
your funds in the Retirement Savings program for es !oog as possible; however, upon 
your ernploymH1ttemiin11ticm date, the OJ)tions described below epplyto ell 
participants. 

ll the total value of your accoum(s) is over $7,000, yCHJ m11r choose to: 

• Leave your funds in the Transamerica occount(s) 
• Roll cwerthesefutids to e.n IRA 
• T111nsfer1he =t1s) to your new employer', plan, if the new employers plan 

permits transfers 
• Tel«! a full orp11rtJ11I distrib1J1ion of your accoum(s} in cash• 

•II you clioose 8 distrihlllioo, 1he Plan Adminismrror will withhold 20'1£, for ~deral taxes 
as require-db')' law, unless you elect a direct rollarer of your account{s). In additloo, ii 
you 11re l61der age 59½,an additional 10':I; early withdrawal IRS tax pe,nalty may apply. 
You may klitfate II disttibution by comactiln9 Transamenca at ti77-34o-7264 or er 
mmsamerice.com/pon11l/ascension. 

If the c~nttot11l value of your11ceoun1(s) is $7,000 orless as of 60 days following 
receipt of 'fOIJr employmern terminatiOn d ~te, rti e Retiremern Savings prog re m's ·small 
benefits~ prol'ision may apply and y01J1 ticcount{s) will 11utomflticelly be distributed. In 
that e~ent, you w~I receive a letter requesting th111 you desi~ete a form of payment for 
Yollf account(s) within 60 dll)'s of the date 1100 receive the letter. 

• If you do i,ot respond within the lio-dey perlod, 11nd the velue of yo~r 11ccourn(s) 
is $200 or less, you will recei~e yow benefit in a castipayment as soon as 
administratively posiible. 

• tf you do not respond withm the co-day period and the value of row-acoount(s) is 
gres,te1than $200 but less than $7,0D0, roor scooum(sl wm be trsnsferredto 
('rolled into') s,n IRA with lnspira Financial, 

Important ~: You may contact Trons11meric11 (877-346-nB4) for det11ils or if you 
have any questions. Howe-wer, please allow .-rel weeks after yow employment 
tenninotion datr for Ascension lo prOYicle Trensernenca with informetion 11bout 1he 
associlltes who become 1 OO'II, vested 11.11 a result of 1he tl'llnsition. ln addition, yOtJ are 
encour11gedto consult a Qualified finara:ial planner or1ex edl'isorbefote requesting a 
distribution or rollover. 

Youc11n continue melting loanrepeymems to Transamerica aftet you1 emp!ormem with 
Ascen sioo ends. However, your leans can n c, I onoer be repaid -ihrouoh payroll deductio~ 
since you an~ no longet an active associete of Ascension. 

• You may ~t up recurring ACH payments online et 

crensemerice.com/ponel/ascension. Ho~ over the Loans & Withdrawals tab, 
then se~ Loan Payments (under Loans). The full Payoff ol)tioo is also evailsb!e 
in this same area of the website. 

• Outside of the website optj on. payments ere eccepted es a ca sh.ier's check, 
money order or bill pay via your bank's website. lie sure;o include your 12 digit 
Lo11n number. 

• C6!.lpon book, ere 11.lso available, end sh01.1td be Iequested throoQh Treilsamerica 
81 877 ·346-7284 end sayiflG "Yes' et the ~Pt. 

If you choose not to COlltinue rru!king !Olin repeymems direetly to Transameric.a, )'OU1 

loan will be deemed to be •in defeult'. This meanstliewlue of yourovtsternfing lo1m 
will be tre81:ed es e taxable distribution. 



Whit are the oouon~ for part1cipanl$ in 'non-qualified' 457/b) If you p11rticip111e in II n~ualified 457(b) plan, you will receive Specific 
plans? cOa'llmunlcstions after the transition da-te. The pro\lisions tha1 apply to you are based on 

the tem,$ of the non-qt1al!fied 457(b) plan 1md 11re time SMSltive. Gener<1lly, there ure 3 
distribllti 0/1 options; 

' 
1. ~fault option - on the first d,iy of the mornh 1h111 is 120 days following lhe 

I 

transition date the funds will be distributed 10 you it1 a lump sum p.aymem and 
I 

will be 1lellted 11s 18xsble income. 

2. Vou m11ke 11n election,.et ~st 31 d.eys priorto me above scheduled dis1ribu1ioo, 
to defer the d1s1,ibtnion to a future date. 

3. Vou elect to transfer the f,mds to a 457(b) plan offered byyour new employer, 

provided the new ernployel's -457 {b} plan allows funds to be mmsferred in. This 
election must be made m: leest 31 day~ prior to the dd11utt distribution schedule 
e)(l)lained in Option 1. 

WiU I be vested in !he frozen pension plan? If you are a non-vested participant with a benefit in an Ascension Heetthcare-sponsORd 
perusion pl11n ('frozen pensi oo plen"), YOI/ Viii I become 1 OO'!!o vested in the frozeti pens icn 
plBn benefit if you are an active assoc-Tete transitioning as of your employment 

temlination dute. 

When can I elect a distribution of my frozen pension plan Normal plan distribution rules still 11iiply_ For example, for some of 1he frozefl pe11sioo 

benefit"/ plans, you may have to be over age 5S to sta n your pension or take a distributiOn of your 

pension plan benefn. After thl' !fensltoo, pension plan pMtlcipartts will receive a letter 
v.tiich will provide you with gener11I infoomnion 11bout your penskln plan benefit. 

If you h11ve immffiate con==i « plan 10 retire wilhirl 90 days, please contact 
Ascenslon Prns.ion Service Ce mer by \'isiting the self-service wE-hs ite, 

ascenslon.ehr_corn. You may vis'1 the website to: 

1) Obtain a curr!!llt estimete of your pensioo benefit; 

2) Review the distr1bution options for the-plan you participated in; 
3) Initiate a request ro st11n :,our relire~t ~em (if eligible); or 
4) Review 01her imponam infomiatloo ebout the pension plan. 

You may also contaci1he Ascension Pension Ser/ice Centa et en.346.72S4 end say 

"no' 111 the voice prnmpt. 

lmPQftUII note: If you will be over age 65 on ycur ernplO)'TTlent temiinatio n date, and you 
he.ve not already stened your pension paymenu, yOCJr benefits will need to begin with en 
effective dste of the fi1st of the month after your tr1msilion date. Pleese conte:ct the 
Asc!'llsion Pension Servi-ce DemeJ for more irrlDmlstioo end to 1equest 1M p11pe,woril 
you need to compll!te to have your pension p11ymems begin. 

If you will ruch 11ge 65 in the furure, you should contact the Ascension Pension Service 
Center 90 days before the date you want to $18ft your pensiOJL 

Will I be vested .a the reti remffll MRA7 This frozen benefit does nol l!utomatic.elly vest due 10 the transilioo. Vou can become 
~ed, that is; able 10 use the retiremem HRA for eligible heahhcare (medicel, 
prescripti011 drug. de!lt11I alKl ~ision) el<l)enses, if youtermin111e employment with 
Ascension or II health minisuy e.fter ei1fler: 

• Atteinl11g 111ge 55wilh 5 years of 1,000hours of senrice peryeer; 

• Atu1ini11g 11ge6Swilh 1 ye11rof1,000 hours of service; or 

• If you were actively employee, illld al least age 50 when your heatth minisby 
adopted Ille Reliiremeril HRA, after attaining age 55 Vlilh ooe yea.r of 1,000 hours 
of service. 

If ,-ou are not vested in the retirement HRA CJn your employment ierminelion date, your 
ret~ HRA IICCOUllt will bt forfeited. 

lmpo,Wll Note: Veers of ernpioyment prior10 the d!rte-your employe1 SU1nec! 
pertic\pstir,g in the phm do not coom toward ve$1ing for pu;poses of the retirement 
HRA. 

What are the options U11der Ille retirement HRA? If you are vested In your retirement HRA as explained above, and you are at least 55 on 
your employment termination date, your retirement HRA account will be transferred to a 
spending account administered by Ascension's vendor, Optum Financial. You will receive 

a welcome kit and spending account cord Imm Optum Financial as soon as 
admlnlstratively poss!ble. For vested participants who are active on their scheduled 
employment termination date, we expect your balance to transfer to Opt um Financial in 

the quaner following the quaner In whlCl1 yoor employment ends. Until that time, there Is 
no action that you need to lake 



Payroll and Compensation 

What wlll happu to my outslaftcHna algn-on « relemil bonus 
payments? 

WIii I need to approve m~ limecard belore my transition? 

What happens If I am WOltdnfl onmlghl on the transition 
d~? 

How wlll I recelYe my last Pll)'Check from Ascension? 

How wHI lhe tDnslllon 10 Bueon Health Syslem Impact my 
existing gami1hment? 

WIil i have two W•2 JttOnla for 2025? 

111 currently acces1 my W•2 electronlcally, wlh I rKelve a 
printed fee:Ord In the mall? 

My Records 

How can I download a copy of my personal myLearnlng 
trans~ripl? 

How can I download a copy o1 my Ascension Associate 
Occupatlonal Health reco«la? 

p..._-. .. 'OT(.,1) 

As long as you remain employed through the transition date, your current commllmem 
agreement remalns In place. You will not owe any funds back to Ascension that II.ave 
already been paid to you. 

Any sign-on o, reterral payments e~pecled to still be oulslandil'!I at lhe lime of 
transl1ion will be shared with lhe Beacon Heanl\ system team and more details Will be 
shared ate later date. 

You will need to approve l'(ltlr final time<:ard on or before your last day with Ascension. 
Your current manager wlll lose acce5s lo your tim.-card al1er your 1rans1tIon and WIii not 
be able 10 make corrections Here are Instructions to approve ~u• limecard ~ 

~ or ~ii I~ 2n11n~ 112r1a1. 

If you work an overnight thlft that crosses mldnlghl from the last day with Ascension to 
the frrs1 day 'lllrth Beacon Health System, you will be au1omaucally clocked out from your 
Ascenslontimecard at midnight. You will receive additional Information from Beacon 
Health System regarding how to Cloek ln1o your new t1ml'!keeping system. 

Your last paycheck wlll be paid that same wey your regular paychecks are processed, 
through direct deposit or paymem card. Your last pay statement wDI be maned to your 
home address, 

If you have a current garnishment on your paycheck. Ascension will send a letler to the 
court/agency stating you are no longer employed by Ascension after your transi1ion, To 
ensure there is llO delay in processing, you can reaell out to the countagency before 
your trans~lon cate and req11est new orde1s be sent lo Beacon Health System to avoid 
an arreari, balance, 

A consolldati!d W-2 for the year 2025 will be made avallable to you by Beacon Health 
System. OOce Ille calendar year ends. Beacon Health will distribute an individual W-2 
that specifies the Income you earned from both Ascension and Beacon during 2025. For 
Information regarding the W-2 related to Income earned after your transition to theJr 
payroll, please consul! Beacori Health System. ShOt.ild you have any questions about 
your employment that are not covered in this doctlment, you can alway6 contact HR 
Central et 844-847-1747. 

If you have elected to access your 2024 W-2 onllne, you will need to downloed your W-2 
on myHR prior lo transition. HR central contact 

H,, ~ n co;-, 

When you transttlon 10 Beacon Heahh System, you, Ascension myleamlng accoum will 
no lonQer be active. If you would like to save a record of the train1no YQU have completed 
during ~ur Ume wrth Ascension, you can download that rrom tile mylearnjng home 
llAQe. 

You can print your transcrlPlS as follows: 
• From 1he home page ol the mylearnlng, mellU choose My Transcript. You can 

filter these compleled records In several ways. 
• To retneve a full list of an completed modules within the myLearning system, 

change the Date Range to •An: 
• Clicl( on EXPORT TO PDF In the lop right corner, then click on ·cI1ck here to 

dClw11Ioad the me: The 1ransc11p1 will open in a PDF coeument 
• Cilek on the printer Icon In the top right to print a copy for your records. You can 

also download the PDF document to save an electronic version. 

When you transition to Beacon Health System, you will s1111 have access to your 
Ascension Associate Occupattonal Health records for your lmmun1za1Ions. 

You can retrieve your records as follow$: 
• Access the My Health po,tal webpage at 

h\111s:llascensJon readvse1secure,com/rs1 
• On lhe login screen, ente,- your prior Ascension username plus "@3755' 

(e1ample: aleslOO 1@37 55) and password NOTE, If you do nor bow ,....,, 
uum<1P1t•, p/ttU,r ..,,,,,.,,1 ,t,1,r (ot/0/ .-..a<l<iff l>ff,,pa !fan ol H,altl,. 

• Once Jogged In, your 1-Ay Health portal homepage wlH appear. Navigate your chart 
using tl\e links along the left column. 

On the login screen you can also reset your password II you forgot n. 

If you have any questions about your employment that are not answered ln tilts document, you are always welcome to contact HR Central at 
844-84 7 .47 ◄ 7. 
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